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Introduction
Tivoli is the UK’s leading independent grounds
maintenance provider. Our aim is to be the employer
of choice in our sector and believe that everyone
should be rewarded and recognised fairly for their
contribution and has equal access to opportunities
for personal growth and development by creating an
inclusive culture.
Tivoli is typical of the GM industry with a 94% male
workforce. Where we stand apart is our commitment,
approach and aspiration to increase the
representation of women. Our efforts are focussed on
making Tivoli an inclusive, diverse and rewarding
place for everyone, and are actively looking for ways
to redress some of the issues that traditionally made
our industry less attractive to women.

Cathy Dawson
HR Director

What is the Gender Pay Gap?
This is Tivoli’s first Gender Pay Gap report. Under the
Equality Act 2010 (Gender Pay Gap Information) Regulations
2017, we are required to publish certain information in a
consistent format. This includes the difference or ‘gap’ (as a
percentage) in the mean and median pay of full-pay men
and women; and bonus pay of men and women. We also
need to publish the proportion of men and women who
received bonus pay; and the proportion of full-pay men and
women in each of four quartile pay bands. This information
and commentary is provided in our report.

Total Empoyees at Snapshot Date
05.04.19
6%

94%

The majority of our workforce are
employed directly in grounds
maintenance, hourly paid roles.
These have traditionally been
occupied by more males than
females making our overall gender
split typical of our industry. We are
working hard to attract more
females into our business and to
choose a career with us.

Our gender pay gap is significantly lower than the
national average with a negative gender pay gap of
-22%. This means that the mean and median hourly
pay for females is higher than the same for males.
The mean bonus pay gap is in favour of males but
the proportion of men and women receiving a
bonus is similar.

Bonus Pay Gap
Median Bonus Pay Gap
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-22%
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Percentage Receiving a Bonus
31.25%

29.08%

Pay Quartile Percentages
Lower Quartile

Lower Middle Quartile

3%

97%

Upper Middle Quartile

4%

96%

Upper Quartile

6%

94%

9%

91%

The overall split of males
to females employed is
94% to 6%, and we would
therefore expect to see a
similar split within each
pay quartile.
This is broadly borne out
by the proportions
presented in the Pay
Quartile charts.

